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What Protections Are Provided by Each

» FMLA
» This law offers employees up to 12 weeks of job protection.

» It also prohibits employers from discriminating or retaliating against an
employee for taking FMLA leave.

» ADA

» The ADA is an anti-discrimination statute that also requires employers to take
affirmative steps to offer disabled workers reasonable accommodations.

» Worker’s Compensation
» Provides compensation for injured employees at work.
» Do worker’s compensation laws offer employees job protection?
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Interplay Between Statutes

ADA
» Leave can be an accommodation under the ADA.
FMLA

» Covered employees: 12 months’ service and 1,250 hours worked during
preceding 12 months.

» Covered employer: 50+ employees.
Remember...

» After an employee exhausts FMLA, they may be entitled to additional leave as
an ADA reasonable accommodation OR a non-FMLA eligible employee may be
entitled to ADA leave as an accommodation.
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