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Earned Income Tax Credit Tables 

2025 Earned Income Tax Credit (EITC) Parameters
Three or More 

Children
Two 

Children
One 

Child
No 

ChildrenFiling Status

$17,880 $17,880 $12,730 $8,490 Income at Max Credit

Single or Head of
Household

$8,046 $7,152 $4,328 $649 Maximum Credit

$23,350 $23,350 $23,350 $10,620 Phaseout Begins

$61,555 $57,310 $50,434 $19,104 
Phaseout Ends 
(Credit Equals Zero)

$17,880 $17,880 $12,730 $8,490 Income at Max Credit

Married Filing
Jointly

$8,046 $7,152 $4,328 $649 Maximum Credit

$30,470 $30,470 $30,470 $17,730 Phaseout Begins

$68,675 $64,430 $57,554 $26,214 
Phaseout Ends 
(Credit Equals Zero)

Source: Internal Revenue Service. Tables from https://taxfoundation.org
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Saver’s Tax Credit

• Nonrefundable tax credit worth up to $1,000 ($2,000 if 
married filing jointly) for taxpayers with low to 
moderate income who contribute to a retirement 
account.

• To claim the credit, you must:

 Age 18 or older

 Not be a full-time student.

 Not claimed as a dependent on someone else’s tax 
return.

 Make a retirement contribution within the tax year. 
Contribution to a traditional IRA, Roth IRA, SIMPLE 
IRA, SARSEP, 401(k), 403(b), or ABLE account 
qualify. Rollover contributions do not qualify. 

 Meet the income requirements.
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Saver’s Tax Credit Tables

2024

For Married Filing JointlyFor Head of HouseholdFor Single FilersCredit Rate

AGI not more than $46,000AGI not more than $34,500AGI not more than $23,00050% of your contribution

$46,000 - $50,000$34,500 - $37,500$23,000 - $25,00020% of your contribution

$50,001 - $76,500$37,501 - $57,375$25,001 - $38,25010% of your contribution

more than $76,500more than $57,375more than $38,2500% of your contribution

2025
For Married Filing JointlyFor Head of HouseholdFor Single FilersCredit Rate

AGI not more than $47,500AGI not more than $35,625AGI not more than $23,75050% of your contribution

$47,501 - $51,000$35,626 - $38,250$23,751 - $25,50020% of your contribution

$51,001 - $79,000$38,251 - $59,250$25,501 - $39,50010% of your contribution

more than $79,000more than $59,251more than $39,5000% of your contribution
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Payroll Hot 
Topics
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Federal Tax Reform – Sunsetting of 
TCJA provisions ( January 1, 2026)
• Individual top tax rate reverts back to 39.6% (from 37%).

• Personal exemption rules return.

• Standard deduction reduced back to pre-TCJA levels (adjusted for inflation).

• Itemized deductions: 

 SALT limitation of $10,000 expires.

 Mortgage interest on first $1 Million of loan plus $100,000 of home equity loan
(versus $750,000).

 Miscellaneous deductions subject to 2% (including unreimbursed employee
expenses).

• Child Tax Credit reverts back to $1,000.

• Alternative Minimum Tax (AMT) exemption and phaseout reverts back.
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Secure Act 2.0

Setting
Every 

Community
Up for

Retirement
Enhancement

• Employer tax credits for new plan.

• Auto enrollment for employees.

• Eligibility for part-time workers (Section 125).

• Mandatory Roth catch-up contributions for high
earners (> $145,000 adjusted for inflation).

• Increased catch-up contributions for
participants aged 60-63.

• Employees can choose to have employer match
contributions made to a Roth account.

• Increased age for RMDS from 72 to 73
(increasing to 75 in 2033).
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Secure Act 2.0

Impact on W2s

• Employers can offer de minimus financial
incentives as incentives to contribute; these are
subject to withholding taxes. 

• Roth SIMPLE and Roth SEP IRA plans; 
Employee contributions are subject to federal
income tax withholding, FICA and FUTA; 
however, Employer contributions are not.

• Designated Roth nonelective contributions
and designated Roth matching contributions; 
these contributions are not subject to
withholding for federal income tax, Social
Security or Medicare tax. 

• Notice 2024-2 Miscellaneous Changes Under the
Secure 2.0 Act of 2022
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FLSA Changes to 
“White Collar” 
Exemption

• “White Collar Exemptions” of minimum wage for bona
fide administrative, executive, professional, and
computer-related professional employees, as well as
outside sales employees depending on:

1. The employee's primary duty;

2. The employee's level of discretionary authority; 
and

3. Whether a minimum salary requirement is met.

• As of July 1, 2024, the minimum salary level is $844 per
week or $43,888 per year.

• January 1, 2025, the minimum salary level will be $1,128
per week or $56,856 per year.

• Highly compensated employees (HCEs) increased to
$107,432 (as of July 1, 2024) and $151,164 (effective
January 31, 2025).

19



Gig Economy

You must file a tax return if you have 
net earnings from self-employment of 
$400 or more from gig work, even if it's 
a side job, part-time or temporary.

Pay estimated taxes or withhold more 
tax from your employee paycheck.

https://www.irs.gov/businesses/gig-
economy-tax-center
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Earned 
Wage 

Access 

Earned Wage Access, or On 
Demand Pay, allows 

employees access to their 
net earned pay as they 

earn it.

When employees access 
their net pay before their 

regular pay date, the wages 
they access are deducted 

from the total earnings 
they’d receive on pay day.

Unlike payday loans and 
advances, EWA solutions 

only grant employees 
access to money that they 

have already earned.

Works by pairing the 
financial technology (app) 

with a company’s HR/ 
payroll system. 
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Remote Workers & Multi-State Taxation

• Employers withhold applicable state and local
income taxes based primarily on where an
employee performs services (i.e. physical
location).

• Some states have reciprocity agreements (IL
and KY).

• Some states have “convenience of employer” 
rules (AR, CT, DE, NE, NY, PA).

• Some states don’t require until an employee has
met a certain number of days worked or an
amount of wages earned in the state.

• See State Withholding Chart
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Direct Deposit,  Paycards or Physical Check?

Direct deposit may be the preferred way to pay employees, 
but most states do not allow employers to require direct 
deposits (See State Direct Deposit Requirements list).

Another option is paycards.

If employee requests physical check, employers can have 
them available for employees to pick up or may be able to 
mail paychecks (depending on State laws).
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Streamlining 
Payroll 

• Using AI to help with writing policies

• Using software for date entry

 CSV/ Excel file import feature

• Timekeeping

 Missed clock ins/ outs

• Draft responses to “Frequently Asked Questions” 

• Electronically filing when possible
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How can I change my pay period frequency?

Don’t violate FLSA 
rules:

- Business reason

- Change will be

permanent  

- Not avoiding OT

or Min Wage

- Delay of payment

isn’t unreasonable

Check with your 
State 

Update pay and 
deduction amounts Notify employees
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Pay 
Frequency

Illinois – semi-monthly for hourly; monthly for executive, admin 
and professional employees:

Pay date no later than 13-days after the pay period

Missouri – semi-monthly:

Pay date no later than 16-days after the pay period

Indiana – semi-monthly or bi-weekly if requested by the 
employee:

Pay date within10 business days after the pay period

Florida – no specified regulations
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Fringe Benefits Update
2024
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Fringe 
Benefits 

Overview

A fringe benefit is a form of pay for the 
performance of service.

In general, the amount the employer must 
include is the amount by which the fair 
market value of the benefits is more than the 
sum of what the employee paid for it plus any 
amount that the law excludes.

Any fringe benefit you provide is taxable and 
must be included in the recipient's pay 
unless the law specifically excludes it. 
(Publication 15-B).
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Fringe Benefits Overview

 A cafeteria plan, including an FSA, 
provides participants an opportunity to
receive qualified benefits on a pre-tax
basis. It is a written plan that allows your
employees to choose between receiving
cash or taxable benefits, instead of certain
qualified benefits for which the law
provides an exclusion from wages.

29



Excluded Fringe Benefits
• Accident or health plan (except for certain long-term care payments

through a flexible spending or similar arrangement)

• Qualified small employer health reimbursement arrangements
(QSEHRAs)

1. Funded solely by the employer and no salary reduction
contributions are made.

2. Arrangement provides payment or reimbursement after proof of
coverage is provided.

3. Amount of payments and reimbursements doesn’t exceed $6,150/
$6,350; and $12,450/ $12,800 for family coverage (2024/2025
respectively).

4. Arrangement is generally provided on the same terms to all your
eligible employees.
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Excluded Fringe Benefits

Achievement Awards - any tangible personal 
property you give to an employee as an award 
for either length of service or safety 
achievement. 

DOES NOT apply to awards of cash, cash 
equivalents, gift cards, gift coupons/ 
certificates, vacations, meals, lodging, tickets 
to theater or sporting events, stocks, bonds, 
other securities, and other similar items. 
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Excluded Fringe Benefits
• Allowances or reimbursements for job-related expenses

under an accountable plan:

1. There is a business connection to the expenditure.

2. There is adequate accounting by the recipient within a
reasonable period of time. 

3. Excess reimbursements or advances are returned
within a reasonable period of time. (IRC Section 62(c); 
Treas. Reg. Section 1.62-2(c)(2).
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Excluded Fringe Benefits

 Athletic Facilities - the value of an employee's use
of an on-premises gym or other athletic facility you
operate from an employee's wages if substantially
all use of the facility during the calendar year is by
your employees, their spouses, and their
dependent children. 

DOES NOT apply to any athletic facility if access 
to the facility is made available to the general 
public through the sale of memberships, the 
rental of the facility, or a similar arrangement.

33



Excluded Fringe Benefits
 De Minimus (Minimal) Benefits - any property or service provided

to an employee that has so little value that accounting for it would
be unreasonable or administratively impracticable.  Examples
include:

 Personal use of the copy machine.

 Holiday or birthday gifts (other than cash) with low fair market
value.

 Certain meals

 Occasional parties or picnics for employees and their guests.

 Occasional tickets for theater or sporting events.

 Cash and cash equivalents, no matter how small, are NEVER
excludable as de minimus.
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Excluded 
Fringe 
Benefits

Dependent Care Assistance
 Applies to household and dependent care

services directly or indirectly paid for or
provided under a written dependent care
assistance program (DCAP).

 Generally, up to $5,000 ($2,500 if married filing
separately) of benefits received under a DCAP
each year can be excluded from gross income.

 The value of all dependent care assistance under
a DCAP is reported in box 10 of the Form W-2.
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Excluded Fringe Benefits

• Educational Assistance - up to $5,250 per employee 
provided under an educational assistance program:

 A separate written plan that provides educational 
assistance only to your employees. The program 
qualifies only if all the following tests are met:

1. Doesn’t favor highly compensated employees.

2. Doesn't provide more than 5% of its benefits
during the year for shareholders or owners.

3. Doesn't allow employees to choose to receive 
cash or other benefits that must be  instead of
educational assistance.

4. Give reasonable notice of the program to eligible
employees.
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Excluded Fringe Benefits

Employee 
discounts 

Employer 
provided cell 

phones

Cost of up to 
$50,000 of group 

term life insurance 
coverage

Employer 
contributions to a 

Health Savings 
Account (HSA) 

Lodging Meals
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Fringe 
Benefits 

Overview

HSA

2024 - $4,150 (self) or $8,300 (family) 

2025 - $4,350 (self) or $8,550 (family)

Travel 

$309 (high) to $214 (low) per day

$319 (high) to $225 (low) per day

Meals & Incidentals 

$74 (high) - $64 (low) per day

$86 (high) - $74 (low) per day 
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Fringe 
Benefits 

Overview

Mileage rate 2024 – $0.67 per mile

Mileage rate 2025 -

Parking exclusion 2024 - $315 per month

Parking exclusion 2025 - $325 per month 

FSA limit 2024 - $3,200 per year 

FSA limit 2025 - $3,300 per year
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Employer 
Provided 
Vehicles

• Cents-per-mile rule – multiply the standard mileage rate by the total
miles the employee drives the vehicle for personal purposes.

• Commuting rule - multiply each one-way commute by $1.50

 Vehicle used each working day to carry at least three employees.

 Written policy on vehicle usage is only for commuting purposes.

• Lease value rule - based on the annual lease values provided in table.
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Employer 
Provided 
Vehicles

CENTS-PER-MILE 

• Expect the vehicle to be regularly used in your trade
or business throughout the calendar year .

• Meet mileage test (10,000 miles)

• Maximum vehicle value ($62,000 for 2024)

• Consistency test

ANNUAL LEASE VALUE

• Determine the FMV of the automobile on the first
date it is available to any employee for personal use.

• Using Table 3-1; use the fair market value range to
find the annual lease value amount.

• Multiply the annual lease value by the percentage of
personal miles out of total miles driven .
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State Updates 
Illinois, Missouri, Indiana and Florida
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State Thresholds & Rates for 2025
2025202420252024

$15.00 $14.00 Minimum Wage (IL)$ 13,909$ 13,590 IL State Unemployment Wage Base
$13.00 $12.00 … Under 188.35%8.65%IL SUTA Rate (Max)
$9.00 $8.40 … Tipped0.85%0.85%IL SUTA Rate (Min)

$13.75 $12.30 Minimum Wage (MO)$ 9,500 $ 10,000 MO State Unemployment Wage Base
$6.88 $6.15 … Tipped5.4%5.4%MO SUTA Rate (Max)

0.0%0.0%MO SUTA Rate (Min)

$7.25 $7.25 Minimum Wage (IN)$   9,500 $   9,500 IN State Unemployment Wage Base
$2.13 $2.13 … Tipped7.4%7.4%IN SUTA Rate (Max)

0.5%0.5%IN SUTA Rate (Min)

$14.00* $13.00* Minimum Wage (FL)$   7,000 $   7,000 FL State Unemployment Wage Base
$10.98* $9.98* … Tipped5.4%5.4%FL SUTA Rate (Max)

*as of Sept 30th of the year0.1%0.1%FL SUTA Rate (Min)
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State Filing Requirements –
Withholding & Unemployment

• File Forms IL-941 via MyTax Illinois every quarter
• File Form UI-3/40 via MyTax Illinois every quarter

ILLINOIS

• File Form MO-941 using vouchers or electronically via MyTax Missouri (weekly, monthly, quarterly or
annual basis).

• File contribution and wage reports electronically via uinteract.labor.mo.gov every quarter.

MISSOURI

• File Forms WH-1 via paper or electronically via INTIME every month.
• File contribution and wage reports electronically via uplink.in.gov/ESS every quarter.

INDIANA 

• File Forms RT-6 via paper or electronically if 10 or more employees at floridarevenue.com.

FLORIDA
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State Filing Requirements –
Annual Reconciliation & Forms W2

• No year-end reconciliation; Form IL-941s are used
• Must file W2s electronically by Jan 31

ILLINOIS

• File Form MO-W3 and Forms W-2 by Jan 31
• If over 250 employees, must file electronically

MISSOURI

• File Forms WH-3 and W-2s by Jan 31
• > 25 employees, must file electronically

INDIANA 
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Paid Leave for All Workers Act 
(Illinois)
• Accrues at the rate of 1 hour for every 40 hours worked; up to 40 hours for a 12-

month period. 

• Can start to use as of March 31st, 2024, or 90 days from date of hire.

• Full wage paid while on leave (tipped workers will be paid the minimum wage).

• Applies to every employee working including domestic workers but does 
exclude independent contractors.

• Employers can choose to “front-load” or accrue the paid leave time.

• Act does not require payout of unused leave unless the leave is credited to the
employee’s paid time off bank or employee vacation account.

• An employee may take PLAWA leave at a minimum of two-hour increments, 
although an employer could choose to allow an employee to take leave in smaller
increments.

• Employees are allowed to carry over or roll over unused, accrued leave from one
year to the next under this law. However, there is no obligation for the employer 
to offer more than 40 hours of paid leave off in a year. An employer may offer 
more than the 40 hours off if they choose.
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Wage 
Payment and 

Collection Act 
(Illinois)

• Effective January 1, 2025

• Employer can only make DEDUCTIONS from an
employee’s wages when the deductions are

1. required by law, 

2. to the employee’s benefit, 

3. in response to a valid wage deduction order or 
wage assignment

4. with the express written consent freely given at 
the time the deduction is made

5. by certain entities for certain debts, or 

6. the result of an accidental over payment
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Wage 
Payment and 

Collection Act 
(Illinois)

• Employers must pay FINAL COMPENSATION
to a terminated employee no later than the next
scheduled payday, including unpaid vacation
days. 

• Defines “paystub” as a document reflecting an
employee’s hours worked, overtime hours
worked, total wages earned, total deductions, 
and rate of pay during a pay period. In addition, 
the paystub must show year-to-date wages and
deductions. 

• RECORD KEEPING: Maintain copies of
employees' pay stubs for a period of three years
after the payment date. 
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Wage 
Payment and 

Collection Act 
(Illinois)

• Have 21 days following an employee's request to
provide copies of their pay stubs.

 Not required to grant an employee’s request
for a copy of paystubs more than twice in
a 12-month period.

• For electronic paystubs, must offer to provide
terminated employee with a record of all the
outgoing employee’s paystubs from one year
preceding the separation date. (must record, in
writing, the date on which this offer was made, 
and how the outgoing employee responded)
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