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Remote Employee Equipment
November 22", 2021

Total Participants: 124 participants in Missouri, Illinois, and Indiana
Areas

1. Will your organization be continuing to provide paid time off,
for COVID related absence, when the EPSL tax credit expires?

Answer Choices Responses
Yes 29.03% 36
No 70.97% 88
Answered 124
Skipped 0
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2. How many days are being provided to each employee?

Answer
Choices Responses
1-5 40.74% 11
5-10 48.15% 13
10-15 741% 2
15-20 0.00% O
More than
20 3.70% 1
Answered 27
Skipped 97
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3. In what situations can employees use this
provided PTO?

Answer Choices Responses

On proof of positive COVID test 80.00% 24
Onset of COVID symptoms 50.00% 15
Onset of COVID symptoms of another household member 23.33% 7
On proof of positive COVID test of another household member 36.67% 11
Onset of COVID symptoms of child 23.33% 7
On proof of positive COVID test of child 36.67% 11
Other (please specify) 16.67% 5

Answered 30

Skipped 94
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Let us know the HR questions you would like surveyed by emailing your question to
solutions.team@aaimea.org. Itis a great way to benchmark your company with other
area companies!



